Resolution No. 2008-R- Lfo

A Resolution Authorizing The City Council
To Tender An Offer of Contract To The Jeffersonville
Firefighters’ IAFF Local #558

Whereas, the Jeffersonville City Council is desirous of insuring that the citizens
of Jeffersonville have the best possible public safety professionals for a city its size;

Whereas, the Council believes that it is important that the citizens are served by
a professional, well-trained, safety minded fire department;

Whereas, the City Council is obligated by ordinance to enter into a contractual
agreement with the professional firefighters’ union;

Whereas, in order to fulfill this obligation the Council appointed Ed Zastawny,
Nathan Samuel and Ron Grooms to serve as the negotiating team to engage in
negotiations with the professional firefighters; '

Whereas, the professional firefighters’ union was served by its appointed
negotiating team;

Whereas, the council committee and the firefighters’ committee engaged in
negotiations over a period of three (3) months. The negotiations were carried out in a
proficient, skillful manner by both parties;

Whereas, the firefighters’ negotiating team presented themselves with
documentation, information and subject matter that was germane to the very important
issues facing the two parties;

Whereas, both the council and the firefighters’ agreed that the most important
issue facing the parties were the best interest of the taxpayers of Jeffersonville, both
their financial interest and their safety interest;

Whereas, both parties agreed and understood that both sides would be faced
with tough decisions dictated and mandated by the financial circumstances created
by Indiana House Bill 1001;

Whereas, both parties agreed and were committed to reaching a contract
that best reflected the needs of the city, the citizens and the professional firefighters;

- THEREFORE, BE IT RESOLVED THAT:




1. The Jeffersonville City Council hereby tenders an offer of a contract to the
Jeffersonville Professional Firefighters, IAFF Local #558 (Exhibit “A”) attached

hereto;

2. The Jeffersonville City Council commends and thanks the Jeffersonville
Firefighters negotiating team and membership for their professionalism, honesty
and integrity throughout the negotations.

This Resolution shall be in full force and effect from and after its passage and

approval.
Voted Fy ? Voted Against:

Passed this 24 day ofwmo&

07y A
N@yor Thomas Galligan

cope WLdon
Peggy Wilder, Clerk-Treasurer

Attest:

Presented by me, Peggy Wilder, as the Clerk and Treasurer to the Mayor of said

City of Jeffersonville, Indiana on this 2 34 day of ke, 2008,
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Peggy Wilder, Clerk-Treasurer




IAFF Local #558 |

President | W.Eric Hedrick
Vice President John Obermeier
Secretary Marcus Renn
Treasurer Bruce DeArk

Sergeant of Arms-  Robert Jackson

Executive Board
Richard VanGilder, Donald Johnson, Jason Owens

General Membership

3
Phillip Lovan Kevin Lindsey Stephen Case
Marvena Allen William Davis Dennis Dierking
Ronald Bishop Jerome Stoudemire Clark Miles
David DeArk Charles Haven Mike McCutcheon
Timothy Conlen Irvin Kircher Greg Hammond
Kenneth Thomas Douglas Sneed James Johns
Jason Sharp Dennis Frantz Robert Jones
Gary Watterson Sanders Cooper Shannon Watterson
Samuel Veals Eric Schnatter John Kinnaird
Stephen Gavin Josh Kempf Rusty Hall
Pamela Blanchard Gary Kinnaird Chris McCain
John Jones Bradley Ervin Antonio Veals
Eric Lovan Donald Growe Marty Stengel
Kenneth Routh David Kaskie Brent Sneed
Anthony Thomas Wesley Davis T.J. Kiesler
Michael Terry Jason Wiesenauer Travis Sharp
Jacob Kroger Justin Ames Lorenzo Delk
Michael Osborne Rex Caldwell Josh Stith
Isaiah Middleton Kevin Frantz Chad Ogden

Dante Cooper



AGREEMENT BETWEEN

City of Jeffersonville
And

Jeffersonville Firefighters
I.A.FF. Local 558

Effective
January 1, 2009 through December 31, 2012



Table of Contents

Preamble

Professional Negotiation Agreement
Administrative Policy

Union Recognition and Security
Non-Discrimination

Productivity

Payroll Deductions of Dues, Fees, and other Assessments
Union Business

Management Rights and Responsibilities
10. Fire Station

11. Seniority Rights

12. Rules and Regulations

13. Grievance Procedures

14. Discipline

15. Personnel Files

16. Shift and Work Hour Changes and Trades
17. Work Week and Training

18. Relief at Fire under Control

19. Overtime

20. Minimum & Maximum Rank & Staffing
21. Job Vacancies and Promotions

22. Holidays

23. Sick Leave, Light Duty and Fitness

24. Bereavement and Other Leave

25. Vacation

26. Clothing Allowance

27. Education Leave and Certification Pay
28. Firefighter Benefit Plan

29. Salaries and Longevity Pay

30. Conciliation

31. Retiree Benefits

32. Supplemental Agreement

33. Application of Agreement

34. Binding Arbitration Agreement

35. Effective Date and Duration

Exhibit A — Vacation Schedule

Exhibit B - Annual Physical Fitness Requirement

CPRIAANBD W=




1.1

Article One

PREAMBLE

This agreement is entered into by and between the City of Jeffersonville, Clark County, Indiana, acting
by and through its City Council and Board of Public Works and Safety, (the "Employer") and
Jeffersonville Professional Firefighters Local 558 Interational Association of Fire Fighters, AFL-CIO
acting by and through its proper officers (the "Union"). It is the purpose of this agreement to achieve
and maintain harmonious relations between the Employer and the Union, to provide for equitable and
peaceful adjustment of differences that may arise, and to establish proper standards of hours, and other
conditions of employment.




Article Two

PROFESSINAL NEGOTIATION AGREEMENT

2.1 The Employer recognizes that all permanent, uniformed members of the Jeffersonville Fire Department
("Firefighters") except the positions of Chief, Deputy Chiefs are affiliated with the Union.
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Article Three

ADMINISTRATIVE POLICY

Firefighters are engaged in furnishing essential public service affecting the health, comfort and general
well being of the citizens of the City of Jeffersonville.

Firefighters are entitled to security and fair treatment in their employment by the City.

The City will not restrict nor foster, encourage or discourage, or oppose Firefighters joining any lawful
organization.

The Employer will not seek privatization of firefighter services. The city agrees not to employ any
volunteer or part-time fire services unless agreed upon by the Fire Union.

The Employer recognizes the rights of the Firefighter to satisfaction, contentment and security.

The Employer desires to put in writing its administrative policy concerning the Firefighters and to set
forth the various steps for settlement of disputes or grievances, thereby eliminating potential disruption
of service to the people of this community and enabling the Firefighters to have the privilege of bringing
their grievances before the properly constituted authorities without delay.




4.1

Article Four

UNION RECOGNITION AND SECURITY

Union Recognition. The Employer recognizes the Jeffersonville Professional Fire Fighters Union,
Local 558, LA.F.F. AFL / CIO as the executive bargaining representative for all Firefighters, except
those who occupy the positions of Chief and Deputy Chief with respect to wages, rates of pay, hours,
working conditions, and all other terms and conditions of employment.




Article Five

NON-DISCRIMINATION

5.1 The City will not discharge, or in any way discriminate against, Firefighters for Union Membership or
Union activity, and the Union will not discriminate against any member or former member of the Union
for any exercise in good faith of management functions. Neither the City nor the Union will
discriminate against anyone covered by this Agreement because of race, creed, color, sex, national
origin, or political affiliation.




Article Six

PRODUCTIVITY

6.1  Itisthe intent of the parties to achieve and sustain maximum productivity for each F irefighter during the
term of this Agreement. In return for the wage rates and conditions herein provided, and consistent with
the principle of a fair day's pay, the Union will promote the objective of achieving the highest level of
Firefighter performance and efficiency consistent with safety, good health and sustained effort.




7.1

7.2

Article Seven
PAYROLL DEDUCTION OF DUES, FEES, AND OTHER ASSESSMENTS

The City will deduct the Union's dues, fees and assessments, in any amount certified by the current
Secretary-Treasurer of the Union, from the paychecks of those Firefighters, who, in writing, authorize
those deductions. The total deductions collected in a pay period must be remitted to the Union Treasurer
within two (2) weeks from the date of deduction. Any Firefighter authorization will remain in force
until withdrawn in writing by the Firefighter.

Deductions for all assessments, fees, dues and credit union will be shown on the Firefighter’s paycheck
stub.

If a regular payday falls during a Firefighter's assigned vacation, upon the Firefighter's request and
Chiefs approval, the Firefighter will receive his/her regular paycheck prior to commencement of the
vacation.
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8.1

8.2
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8.5

Article Eight

UNION BUSINESS

Firefighters will not be penalized for attendance at conventions, conferences, seminars, and the Indiana
General Assembly, provided the Chief has granted prior approval. Further, if elected or appointed to State
or International Office, a Union member is entitled to a leave of absence without pay, except that
negotiated insurance and pension benefits will continue at the Firefighter's expense unless and until there
is duplicate coverage available in the new position.

During scheduled Union conventions, conferences, and seminars, where the President or a member of
the Executive Board is planning on attending, the Union Representative will turn in a vacation day for
the event, and if no additional vacation days are utilized by the membership, resulting in no additional
cost to the City, the vacation day by Union Representatives will not count against his/her vacation time.
However, if, due to leaving for Union Business, there is an additional cost to the City, due to overtime to
cover empty positions, the Union Representative must utilize a vacation day.

Union Officers and Shift Stewards certified by the President of the Union have the right to conduct such
Union Business as required for the efficient operation of the Union, including, but not limited to, the
following:

Preparing of grievances and processing while on duty.

Placement of Union material on Union bulletin boards.

Collective discussions concerning Union Matters while on duty.

However, Union activities must not interfere with the operation of the Department. Firefighters granted
leave under this Article may not be absent from their assigned duties for longer than is required to
accomplish the business for which such leave is granted.

A member of the Union Executive Board must be granted time off with pay to attend grievance and / or
arbitration proceedings when required by the Union during normal hours of duty.

A Union Member elected or appointed to a State Union, or National Union position shall be afforded the
same benefits in regards to time off for Union business as the Local #558 President in Article 8.2.
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Article Nine
MANAGEMENT RIGHTS AND RESPONSIBILITIES

9.1  Union recognizes the Employer's prerogative to operate and manage the City fire department's affairs in
all respects in accordance with the powers and responsibilities granted by law.

The Employer has the right to schedule overtime work as required in a manner most advantageous to the
fire department, consistent with requirements of municipal employment and public safety. The
Employer has the right to determine reasonable schedules of work, and to establish the methods and
processes by which such work is performed.

The Employer, and Union, has the right to recommend discipline action for just cause to the
Jeffersonville Fire Department Merit Board/Commission.

No policies or procedures covered in this Agreement may be construed as delegating to others, reducing
or abridging any of the following authority conferred on City officials:

1. The statutory responsibility of the Mayor as chief executive officer of the City, and the Jeffersonville
Fire Department Merit Board for enforcing the laws of the State and the City, passing upon
ordinances adopted by the City Council, recommending an annual budget, or directing the proper
performance of all executive departments;

2. The responsibility of the City Council for the enactment of ordinances and the appropriation of
money;

3. The responsibility of the Board of Public Works and Safety will include certifying payrolls. The
Jeffersonville Fire Department Merit Board will perform duties outlined by State Statutes which may
include determining Firefighters' classifications, establishing reasonable Merit Board rules and
regulations, and the review of appointments in the department;

4. The responsibility of the Chief as governed by statutory provisions, ordinances and departmental
rules:

a. To recruit, assign, transfer.

b. Recommend promotions to the Jeffersonville Fire Department Merit Board.;

¢. Recommend to suspend, demote, discharge or take other disciplinary action against Firefighters
for just cause;

d. To determine policy and procedures necessary for departmental operations;

¢. To manage the department budget; and

f. To take whatever actions are necessary in emergencies in order to assure the proper functioning of
the department.

5. To the best of its ability, the Employer must provide equality of opportunity, consideration, and
treatment of all Firefighters, and must establish policies and regulations through the Jeffersonville
Fire Department Merit Board/Commission that will enhance such equality for all Firefighters.
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10.1

10.2

10.3

10.4

10.5

Article Ten
FIRE STATION

The Employer will continue to furnish all necessary cleaning supplies to maintain a clean and healthy
environment in its facilities.

The Employer will provide appropriate space in each firehouse for the Union to hang its bulletin board.

Except in emergency situations, the Employer may not require a Firefighter to perform non-departmental
business (except for emergency medical activities) or major maintenance on any city facility or
improvement, including but not limited to; painting of buildings, roofing of buildings, installation of
landscaping, making structural changes, asphalt paving, pouring concrete, and electrical work.
Firefighters may volunteer for such activities.

It is understood that general maintenance and upkeep (Pride of Ownership) is the responsibility of the
Firefighters. However, under no circumstances should a firefighter be disciplined for not volunteering
for any special details.

The Employer and the Union both desire to maintain the highest standards of safety and health in the fire
department with the goal of eliminating accidents, deaths, injuries and illness in the fire service.
Protective devices, wearing apparel and other equipment necessary to properly protect the Firefighters
must conform to applicable federal, state and local laws, and must be used and worn by all Firefighters.
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11.1

11.2

11.3

11.4

Article Eleven
SENORITY RIGHTS

If the Employer must institute a reduction of work force, the last Firefighter hired will be the first
Firefighter laid-off. When a recall occurs the last Firefighter laid-off will be the first F irefighter called
back to work. The Employer further agrees not to hire any new personnel for the Fire Department until
all Firefighters on lay-off are given the opportunity to return to work.

The Chief will maintain a current seniority list in his office. Copies of this list will also be posted in all
firehouses and maintained on an up-to-date basis. A discharged, fired, or permanently relieved
Firefighter will be immediately stricken from the seniority list.

"Seniority" is defined as the relative length of accumulated service of each Firefighter of the fire
department. A Firefighter's length of service will not be reduced by lost time due to sickness or injury
leave, or authorized leave of absence.

Seniority will be determined from the date of hire. No more than one new hire can occur on the same
date. A Firefighter’s official first day will be the first day he/she réports to work and is actively on the
City of Jeffersonville’s payroll. Firefighters hired before Jan 1, 2009 and with the same hire date will
determine seniority as they have in the past contract, which is by alphabetical order of last name.




12.1

12.2

12.3

12.4

Article Twelve

RULES AND REGULATIONS

The Employer retains the right to recommend and implement reasonable rules and regulations to the
Jeffersonville Fire Department Merit Board, including those relating to conduct and work performance.
The Union retains the right to object to the reasonableness of the Employer's rules and regulations
through the grievance procedure.

Any changes in the Employer’s rules and regulations are to be established in the following manner:

The proposed rule or regulation must be posted ten (10) business days prior to the effective date of said
rule or regulation.

If a grievance is filed within the ten (10) business day posting period contesting the reasonableness of the
proposed rule or regulation, the effective date of the proposed rule or regulation will abate until the
grievance procedure is finalized as hereinafter set forth.

If a new rule is properly posted and not opposed by the union members in the way a grievance; this rule
must be maintained on the employer’s bulletin board until it appears in the amended permanent rules and
regulations.

The Employer agrees to provide each new hire and any current firefighter that request a copy of the most
current “Rules and Regulations” and a copy of the current “SOP’s/SOG’s” no later than 02/01/09. The
Employer and Union agree to maintain and recognize the same copy of the most current “Rules and
Regulations” and “SOP’s/SOG’s” at each Fire Station. A current electronic copy will be recognized as
an acceptable form  of said copy.
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